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ALJG 1 4 1963
CONTRACT BETWEEN
Retail Store Employees Union Local 880
and
The Cleveland Food Industry Committee
Sept. 4, 1961 to Sept. 1, 1963
MEMORANDUM OF AGREEMENT made this 22nd day of SEPTEMBER, 1961, at Cleveland, County of 
Cuyahoga, and State of Ohio, by and between the members of the FOOD INDUSTRY COMMITTEE, individually 
and collectively, whose signatures appear below, hereinafter referred to as the Employer, and THE RETAIL STORE 
EMPLOYEES UNION LOCAL No. 880 of the RETAIL CLERKS INTERNATIONAL ASSOCIATION, affiliated
with the AFL-CIO, hereinafter referred to as the Union,
ARTICLE I-RECOGNITION
RECOGNITION—The Employer recognizes the Union as the 
sole bargaining agent for all food store employees, (excluding 
meat department employees, managers, and other supervisors 
as defined in the act) in the Companies’ retail outlets located 
in the counties of Cuyahoga, Lake, Geauga, Ashtabula, Lorain 
and Medina; except for the Kroger Company who recognizes 
the Union as the sole bargaining agent for all food store 
employees (excluding meat department employees, managers 
and other supervisors as defined in the act) in its retail 
outlets located in the counties of Cuyahoga, Lake, Ashtabula 
and Lorain, and the cities of Vermillion, Northfield and 
Brunswick, Ohio, and Erie, Pa.
MEMBERSHIP—It shall be a condition of employment that all 
employees of the employer covered by this Agreement who 
are members of the Union in good standing on the date on 
which this Agreement is signed shall remain members in 
good standing and those who are not members on the date 
on which this Agreement is signed shall, on the thirty-first 
(31st) day following the date on which this Agreement is 
signed, become and remain members in good standing in 
the Union. It shall also be a condition of employment that 
all employees covered by this Agreement and hired on or 
after the date on which this Agreement is signed shall, on 
the thirty-first (31st) day following the beginning of such 
employment, become and remain members in good standing in 
the Union. ThS Employer will furnish the Union with a weekly 
list of new employees.
CHECK OFF—The Employer shall, for the term of this Agree­
ment, deduct initiation fees and Union dues from the first pay 
of each month of employees who are members of the Union 
and who individually and voluntarily certify in writing 
authorization for such deductions. The Employer shall 
promptly remit all sums deducted in this manner to the Union.
ARTICLE II-HO U RS
WORK WEEK—Forty (40) hours, in any five days of any one 
week, Monday through Saturday, shall constitute the work 
week for all full-time employees.
HOLIDAY WORK’WEEK—Thirty-two (32) hours shall consti­
tute the work week for all employees during a ‘Holiday week. 
Time and one-half (1% ) shall be paid after thirty-two (32) 
hours during a holiday week.
STORE HOURS (Cuyahoga County)— Store operating hours 
in Cuyahoga County shall be as follows: Monday, Tuesday, 
Wednesday and Thursday, 9 a. m. to 6 p. m.; Friday and 
Saturday, 8 a. m. to 6 p. m.
STORE HOURS (Outside County)— Store operating hours out­
side Cuyahoga County shall remain as presently constituted 
provided, however, that any employer who feels he must 
change hours to meet major competition will give the Union 
two weeks written notice of his intention before changing.
HOURS LIMITATION—Any work performed by any employee
covered by this Agreement in excess of the basic work-week 
or in excess of eight and one-half (8%) hour shifts starting 
on Monday, Tuesday, Wednesday and Thursday; nine (9) 
hour shifts starting on Friday, Saturday and days preceding 
a holiday shall be paid at the rate of time and one-half (IV2) 
the regular rate of pay; except, part-time employees, shall 
receive time and one-half after a ten (10) hour shift and 
female employees time and one-half after any eight (8) hour 
shift.
HOURS GUARANTEE (Cuyahoga County)—Within Cuyahoga 
County, part-time employees shall be scheduled for not less 
than twelve (12) hours work per week, except those called in 
on the last working day of the week who shall be scheduled 
for not less than five (5) hours.
HOURS GUARANTEE (Outside County)— Outside Cuyahoga 
County, part-time employees shall be scheduled for not less 
than fourteen (14) hours work per week, except those called 
in on the last working day of the week who shall be scheduled 
for not less than five (5) hours.
AVAILABLE HOURS—Part-time employees shall receive avail­
able hours up to full-time work in accordance with seniority, 
ability to perform the work assigned and job classification 
within one store.
REST PERIODS—All Employees shall receive a rest period of 
ten (10) minutes in the morning and ten (10) minutes in the 
afternoon.
LUNCH HOUR—All employees shall receive one (1) full hour 
for lunch, except night stockers where a lunch hour shall be 
optional with each individual store.
MID-SHIFT LUNCH HOUR—Male employees will be given 
their meal period as nearly as possible in the middle of their 
shift.
DEFINITION—For purposes of this Contract, lunch periods will 
not be considered time worked.
HOME WORK PROHIBITED—Cashiers shall perform all work 
on the premises of the employer, and in no event shall take 
books, records, moneys or properties of the employer outside 
of the store to complete or catch up on their work.
TRADING PROHIBITED— No employee shall be given time 
off in lieu of overtime pay.
SPLIT SHIFTS PROHIBITED—There shall be no split shifts, 
and all time in one day shall run continuously from starting 
time to quitting time, except for lunch and rest periods. There 
shall be no work on Sundays, except in case of extreme emer­
gency to protect the property of the Employer. Any work 
performed on Sundays shall be paid for at the rate of double 
time.
SCHEDULE POSTING—Work schedules shall be posted on 
Saturday for the following week and there shall be no 
changes in the posted schedule except for good cause.
TIME CLOCKS— All employees must punch time clock or sign 
time card. Cards or records must remain in card rack until 
after employees leave on every night including Saturday.
PAID HOLIDAYS—The following shall be recognized as holi­
days: New Year’s Day, Decoration Day, Fourth of July, Labor 
Day, Thanksgiving Day and Christmas Day. There shall be 
no work on any of the above-mentioned legal holidays or days 
legally celebrated in lieu thereof, and all regular full-time 
employees are to receive eight (8) hours pay. Regular full­
time employees who work part but not all of a holiday week, 
their absence being due to proven illness (employer may re­
quire doctor’s certificate), are to receive holiday pay.
classified as part-time student employees shall be paid the 
same hourly rate as full-time employees, this rate to be de­
termined by the number o f full-time work weeks their total 
number of continuous part-time hours would equal.
PRODUCE MANAGER 
CLASSIFICATION—Produce Department doing One Thousand 
Dollars ($1,000) or more per week volume must be operated 
by a Produce Manager.
SEVENTH HOLIDAY—A seventh (7th) holiday shall be paid 
and it shall be the Monday following the employee’s birth­
day. Should the Monday following the employee’s birthday 
be the employee’s regular day off, the employee shall be given 
the following day off with pay as a holiday. Should the Mon­
day following the employee’s birthday be recognized in the 
contract as a paid holiday, the employee shall be given the 
Monday of the following week off with pay as a holiday.
UNIFORMS—Where uniforms or aprons are required by the 
employer, they shall be furnished and laundered by the em­
ployer.
NOTICE OR PAY—Excepting for dishonesty, proven insubor­
dination and intoxication all full-time employees shall be 
given three (3) days notice or three (3) days pay in lieu of 
notice in case of permanent layoff or discharge.
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ARTICLE III-W AGES
The minimum hourly rates 
as follows:
for full-time employees shall be
MALE CLERKS
&
1st 3 mos. __
3 to 9 mos. _ 
9 to 18 mos. 
18 to 24 mos. 
Over 24 mos.
FEMALE CLERKS
1st 3 m o s .______
3 to 9 m o s ._____
9 to 18 mos. ____
18 to 24 mos. 
Over 24 mos.
Effective 
9/4/61
—$1.95 —
_  2.021/2 / ;  
2.15 '■)
:
f
_  1.811/2 
_  1.90 
_  2.04 
_  2.131/2
_  2.26i/o
Effective
9/3/62
$2.05
2.12y2
2.25
2.37y2
2.50
1.91% 
2.00 
2.14 
2.23 y2 
2.36%
MINIMUM INCREASE—Male and female clerks shall receive 
the above rates on the effective dates indicated or a minimum 
increase of 12% cents per hour effective Sept. 4, 1961; a mini­
mum increase of 10 cents per hour effective Sept. 3, 1962.
STUDENT RATE—Part-time student employees are those who 
are employed while attending any educational institution up 
to college or university level. Their hourly rate of pay shall 
be as follows:
PART-TIME STUDENTS Effective Effective
9/4/61 9/3/62
First 6 m os._____________________ $1.66 $1.76
Second 6 m os.____________________ 1.71 1.81
Over 12 m o s .____________________ 1.81 1.91
MINIMUM STUDENT INCREASE—Part-time student em­
ployees shall receive the above rates on the effective dates 
indicated or a minimum increase of 12% cents per hour effec­
tive Sept. 4, 1961; a minimum increase of 10 cents per hour 
effective Sept. 3, 1962.
HOLIDAY PAY (Part Time)—Part-time employees shall re­
ceive holiday pay on the following pro-rata basis:
12 through 15 hours—3 hours holiday pay.
16 through 19 hours—4 hours holiday pay.
20 through 23 hours— 5 hours holiday pay.
24 through 28 hours—6 hours holiday v pay.
29 through 31 hours—7 hours holiday pay.
32 hours and over —8 hours holiday pay.
PART TIME ADULT RATE—All part-time employees not
RATES— Produce Managers shall receive the following mini­
mum hourly rates of pay, based on actual average weekly 
produce sales for the following periods of time: the last eight 
(8) four-week periods of 1961; the first five (5) four-week 
periods of 1962; the last eight (8) four-week periods of 1962;
the first five (5) four-week periods of 1963.
Effective Effective
9/4/61 9/3/62
$1,000 to $2,000 per week volum e $2.72% $2.82%
$2,000 to $3,000 per week volum e__ 2.85 2.95
$3,000 to $4,000 per week volume__ 2.97% 3.07%
Over $4,000 per week volum e______ 3.02% 3.12%
MINIMUM INCREASE—Produce Manager will receive the 
above rates on the effective dates indicated or a minimum in­
crease of 12% cents per hour effective Sept. 4, 1961; a mini­
mum increase of 10 cents per hour effective Sept. 3, 1962.
DUTIES—A Produce Manager in a self-service market is one 
who can supervise and/or perform all the functions of that 
department. This includes all planning, ordering, checking, 
trimming, preparing for display, displaying and selling all 
merchandise in that department; seeing that any merchandise 
carried over at closing time is properly taken care of, that 
the department is kept in a clean, attractive condition, safe 
from accident hazards, and that all customers are given 
proper service.
ASSISTANT MANAGER
DUTIES—An Assistant Manager in a self-service market is 
one who can perform all the functions of the store manager 
when necessary or instructed to do so by the Employer. To 
do this, he must understand and be able to do or supervise 
all ordering, receiving, checking, pricing, stocking, displaying 
all merchandise, and the check-out operation and bookkeeping 
system.
RATES—The minimum hourly rate of pay for Assistant Mana­
gers shall be:
Effective 9/4/61: $3.02%
Effective 9/3/62: $3.12%
MINIMUM INCREASE—Assistant Managers will receive the 
above rates on the effective dates indicated or a minimum 
increase of 12% cents per hour effective Sept. 4, 1961; a 
minimum increase of 10 cents per hour effective Sept. 3, 1962.
HEAD CASHIER
DUTIES—A Certified Head Cashier in a self-serve market 
is one who can supervise and/or perform all the functions 
of the check-out operation to the satisfaction of the Em­
ployer. This includes the proper checking out of merchandise, 
handling of all money, balancing of registers and seeing to it 
that all persons involved in the check-out operation perform 
their duties in the proper manner and that all customers are 
given proper service. The Certified Head Cashier must also 
be qualified to keep operating records and reports and handle 
such other bookkeeping or personnel functions that the Em­
ployer may direct.
CLASSIFICATION—A Certified Head Cashier shall be desig­
nated in all self-serve markets normally using five (5) or 
more check-out registers on the busiest day of the week.
RATES—The minimum hourly rate of pay for Certified Head 
Cashiers shall be:
Effective 9/4/61: $2.44 
Effective 9/3/62: $2.56%
MINIMUM INCREASE— Certified Head Cashiers will receive 
the above rates on the effective dates indicated or a minimum 
increase of 15 cents per hour effective Sept. 4, 1961; a mini­
mum increase o f 12% cents per hour effective Sept. 3, 1962.
PREMIUM PAY
SUPERVISORY REPLACEMENT—When a department head 
job under the contract is vacated for one week or more, that
job shall be filled and the employee designated to relieve 
will be paid the department rate tor such time spent in relief.
NIGHT PREMIUM— Any employee working between store 
closing and 6 a.m. will be paid a premium of 10 cents per 
hour in addition to his straight time hourly rate unless 
the employee is on overtime. This section will not apply to 
employees regularly scheduled to work after store closing 
(not to exceed % hour) to facilitate the servicing of customers 
and general clean-up of the store.
LEAD MAN PREMIUM—Where an employer designates a 
lead man in charge of work to be performed during hours 
when the store is not open for business, the lead man shall 
be paid 10 cents per hour in addition to his regular straight 
time rate.
CLOCK TIME—Employees will be paid to the nearest V* hour 
on this basis:
1 — 7 minutes — no pay 
8 — 22 minutes —  15 minutes pay 
23 —  37 minutes — 30 minutes pay 
38 — 52 minutes — 45 minutes pay 
53 — 67 minutes — 1 hour pay
SCALE AGREEMENT—No employee shall be employed at 
wages below the wage scale fixed herein.
DISCIPLINE—The Union shall have full authority to request 
the disciplining of any employee working below conditions set 
forth in this contract including working off the clock.
PREVIOUS EXPERIENCE—All new full-time and part-time 
employees, who have had previous grocery experience and 
who have been members of the Retail Clerks International 
Association, will be given credit, irrespective of whom they 
have worked for, and their starting rate of pay shall be based 
in accordance with experience they have had according to 
the schedule for full-time and part-time male and female 
employees.
PART TIME CREDIT—Any employee who has worked part- 
time shall be given credit for actual hours of part-time 
service worked in arriving at the rate he shall be paid lo r  
full-time work.
REDUCTION PROHIBITION—As a result of the signing of 
this Agreement, no employee shall suffer a reduction in pay.
MERIT INCREASES—Nothing herein provided shall preclude 
the Employer from granting at its discretion or in cooperation 
with the Union individual merit increases to any employee 
covered by the- Agreement in excess of the minimum rates 
provided for in the above schedule of rates, provided, how­
ever, that in each such case, the Employer agrees to notify 
the Union of the amounts and the effective dates of all such 
increases as promptly as possible.
ARTICLE IV-SENIORITY
The principles of seniority shall prevail as hereinafter pro­
vided:
DEFINITION—As to layoffs and reinstatements, seniority shall 
be determined on the length of service of the employee with 
regard to his experience and ability to perform the work. 
All circumstances being reasonably equal, length of service 
shall be the controlling factor. Seniority shall be considered 
broken when an employee (a) quits (b) is discharged for 
cause (c) is laid off continuously for more than six months 
(d) fails to report for work from layoff within three days 
of receipt of written notice.
PROMOTIONS—In the matter of promotions^ the employer 
shall have the right to exercise his final judgment after 
giving due regard to seniority. Records of seniority shall 
be made available to the Union at all times.
MOONLIGHTERS—Employees working full-time on other jobs 
shall be considered to have the least seniority.
COMPANY SENIORITY— Seniority shall be on a company 
basis and shall be measured from the employee’s last hiring
date for full-time employees and on store seniority for part 
time employees. Transferees shall carry their seniority to 
the new store o f employment. Temporary layoffs shall be 
on a store basis, and other layoffs and transfers will be 
handled on an individual basis.
REDUCTION TO PART TIME— Should a full-time employee 
be reduced to part time temporarily (less than 90 days) 
he shall have the first opportunity for full-time work. How­
ever, if reduced to part-time for over 90 days, seniority 
reverts to the last hiring date.
STEWARD SENIORITY—Union stewards (not more than 
one per store) are to be full-time employees. They shall be 
considered to have the longest seniority in their stewardship 
district.
STOCKING LIMITATION—With the exception of baby foods, 
bakery products, drug products and candy products, outside 
salesmen and deliverymen are not to stock shelves or handle 
stock after it is in the store. This prohibits stocking or 
handling stock by any outside salesman or deliveryman ex­
cept for the products listed above.
STORE CARDS—Union Store cards or decals are to be posted 
in the store.
ARTICLE V -LE A V E  OF ABSENCE
MILITARY SERVICE—The Employer agrees to rehire without 
loss of seniority or any other rights under this Agreement, 
any employee who may enlist or serve in actual Military 
Service of the United States, providing he or she applies 
within three (3) months after an Honorable Discharge.
NATIONAL GUARD DUTY—Employees on National Guard 
duty will not be required to take vacation at that time.
PREGNANCY LEAVE— Six months leave of absence for preg­
nancy will be granted to full time married employees when 
same is requested and to regular part time married employees 
after one year of service. Such break in service shall not 
constitute a break in seniority. Other company benefits may 
cease except prorated vacation.
ORDINARY LEAVE—A full time employee with one year’s 
service will for good cause and upon written request be 
granted a leave of absence without pay not to exceed ninety 
(90) days. Such leave will not be permitted for the purpose 
o f trying out for another job.
UNION LEAVE—Leaves of absence without pay will be grant­
ed to employees appointed or elected to a Union Convention 
or elected as a business representative. In the latter event 
such leave of absence shall be limited to one (1) year.
DEATH IN FAMILY LEAVE—In case of death in the imme­
diate family of a full time employee, such employee shall be 
allowed a maximum of three days leave with pay, provided 
however that no employee will be paid more than a full 
week’s pay. The term immediate family shall mean husband, 
wife, son, daughter, mother, father, sister, brother, mother- 
in-law, father-in-law or any relative residing with the em­
ployee.
JURY DUTY LEAVE—Any full time employee called for jury 
duty will be compensated by the employer for the difference 
between regular pay and the jury pay for absence necessarily 
caused by such jury duty. The employee shall not suffer 
loss in pay by reason of being on jury duty on his regular 
day off.
TRANSPORTATION—In cases of temporary transfers for the 
the benefit of the employer involving additional transporta­
tion costs, the employee will then be reimbursed for the 
additional expense at public transportation rates.
ARTICLE VI-VACATIO N S
LENGTH OF VACATION—All full time employees shall be 
eligible for one (1) week’s vacation with pay after one (1) 
year’s continuous full time service with the Company. All 
full time employees shall be eligible for two (2) week’s
vacation with pay after three (3) years’ continuous full-time 
service with the Company. All full-time employees shall be 
eligible for three (3) weeks’ vacation with pay after ten 
(10) years’ continuous full-time service with the Company.
All full-time employees shall be eligible for four (4) weeks’ 
vacation with pay after twenty (20) years’ continuous full­
time service with the Company. Effective January 1st, 1962, 
all full-time employees shall be eligible for three (3) weeks 
vacation with pay after eight (8) years’ continuous full-time 
service with the Company.
VACATION ANNIVERSARY DATE—An employee becomes 
eligible for vacation pay on his anniversary date and shall 
be paid for same should he terminate or be discharged prior 
to being granted his vacation.
HOLIDAY IN VACATION—If a holiday specified in Article 
II falls within an employee’s scheduled vacation period, the 
employee will receive an extra day’s pay.
PART TIMER’S VACATION—Part time employees shall be 
granted vacations on the same basis as full time employees, 
except that their vacation pay shall be based on the hours 
worked during the year preceding the anniversary date of 
employment divided by fifty-two (52).
MIXED SERVICE VACATIONS—Employees with mixed full­
time and part-time service shall receive their vacation based 
on their last year of service divided by 52 and shall be 
measured by the employee’s last hiring date.
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ARTICLE VII-HEALTH AND WELFARE
FUND—Employer herein agrees that a Health, Welfare and 
Death Benefit Fund shall be continued, which is legal under 
the laws of the State of Ohio, and under the laws of the 
United States. It is understood and agreed by the parties 
hereto that no fund shall be set up on which the contributions 
made by Employer hereunder are construed to be wages 
under the Federal Wage and Hour Act. Nor is any fund 
to be established under which the payments of the Employer 
are considered by any taxing authority as wages upon which 
withholding tax is to be paid or upon which social security 
contributions are to be made by Employer.
ADMINISTRATION—The Fund which is to be established 
shall be jointly administered under a trust agreement to be 
executed by the parties hereto providing administration by 
a Board of Trustees consisting of two representatives of the 
Union and two representatives of the Employer and providing 
for a tie breaker. This fund shall be used to establish insur­
ance against sickness, accident, or such other contingencies 
as may impair the welfare of the Union members as may be 
determined by the Board of Trustees.
PAYMENTS—Each individual employer agrees to pay monthly 
into the Fund the sum of three dollars ($3.00) per week for 
each full time employee and each regular part-time employee 
averaging thirty (30) hours or more per week, excluding 
those working inflated hours due to summer working sched­
ules and those of less than sixty (60) days employment on 
each such employer’s payroll. Effective Sept. 1, 1962, each 
individual employer agrees to pay monthly into the Fund 
the sum of four dollars and forty cents ($4.40) per week for
each full time employee and each regular part time employee 
averaging thirty (30) hours or more per week, excluding 
those working inflated hours due to summer working sched­
ules and those of less than sixty (60) days employment on 
each employer’s payroll.
RECORDS—Each such employer shall forward on the first day 
of each month to the Fund a record sheet o f such employees 
for the preceding month with payment to the Fund to cover 
said employees.
EXEMPTION—The Kroger Company, having a health and 
accident plan in effect, is exempt from the provisions of this 
article. However, any changes made in such plan during the 
term of this contract will be through negotiations with the 
Union.
PENSIONS—Agreement reached on pensions for those employ­
ers not now providing a company pension program shall be 
attached as a supplement.
ARTICLE VIII-STRIKE, LOCK-OUT BAN
BAN—There shall be no strikes, lock-outs or picketing during 
the life of this agreement.
PICKET LINES—The Union agrees that it will not refuse to 
cross a picket line until such has been duly sanctioned by the 
Cleveland AFL-CIO Federation of Labor and the matter has 
been discussed with the employer.
ARTICLE IX-GRIEVANCES
LIMITATION—It is agreed that any grievance involving a 
claim for compensation by or on behalf of an employee shall, 
not be retroactive for a period in excess of ninety (90) days 
prior to the date the grievance was first filed in writing, 
unless the circumstances of the case make it impossible for 
the employee to know that he has grounds for such a claim, 
in which event the retroactivity shall be to the date on 
which the alleged liability was incurred.
ARBITRATION—If a dispute shall arise concerning the inter­
pretation or application of the terms of this Agreement which 
cannot be settled by the Employer and the Union, the matter 
in dispute shall be submitted to the Board of Arbitation. The 
Board shall consist of two (2) people representing the 
Employer and two (2) people representing the Union and 
a disinterested Arbiter selected by the Federal Mediation and 
Conciliation Service. The decision of this Board shall be 
returned within thirty (30) days from the date the dispute 
is submitted and shall be final and binding on both parties.
ARTICLE X-CONTINUANCE
CONTINUANCE—This Agreement shall take effect Sept. 4. 
1961, and shall expire Sept. 1, 1963, but shall automatically 
continue from year to year unless notice is given in writing 
by either party not less than sixty (60) days prior to the 
expiration date hereof.
FOR THE UNION:
Retail Store Employees Union Local 880 
• Is/ Cecil B. Dunlap
Is/ William A. McGrath
FOR MANAGEMENT:
Cleveland Food Industry Committee 
Bi-Rite, Incorporated 
Cleveland Food Dealers Association 
Fisher Foods Incorporated 
Stop-N-Shop, Incorporated 
Heinen’s, Incorporated 
The Kroger Company
27 Pick-N-Pay, Incorporated
BLS 2452
6704
Budget Bureau No. 44-R003.il 
Approval expires March 31, 1967
U. S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  
W a s h i n g t o n  25, D. C.
July 26, 1963
Mr. Cecil B. Dunlap 
Secretary
Retail Clerks International Association 
2424 2uclid Avenue 
Cleveland 15, Ohio
Dear Mr. Dunlap:
We have in our file of collective bargaining agreements a copy of 
your agreement(s) covering the Cleveland Food Industry Committee. This 
agreement expired September 1961.
Would you please send us a copy of your current agreement— with 
any supplements and wage schedules— negotiated to replace or to supplement the 
expired agreement. If your old agreement has been continued without change 
or if it is to remain in force until negotiations are concluded, a notation to this 
effect on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form  and your agreement in the enclosed envelope which requires 
no postage.
I should like to remind you that our agreement file is open to your use, 
except for m aterial submitted with a restriction on public inspection.
V ery truly yours,
Ewan Clague
Com m issioner of Labor Statistics
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form .
1. NUMBER OF EM PLOYEES NORM ALLY COVERED BY AGREEMENT c 7 7 5
2. Number and location of establishments covered by agreement
3. Product, service, or type of business R e t a i l  Food S to re s
4. If previous agreement has been extended without change, indicate new 
expiration date September 2 9 . 1963________
David MCDbTca 
2424 E u clid  Avenue
— tS-L— 4—£-L— :: .. -J  S p n r p t a r y - T r p a
-■(Your name) (pQ
surer
(Street)
(Posltiop)
C lev e la n d  1 5 , Ohio
(City end State)
BLS 2452— Continued
Identification of employer 
or employer group Name of union
Number of 
employees 
normally
covered by 
agreement
Employer: C levelan d  Food In d . Comm:
R e t a i l  S to re  Employe 
.t t e e  TTnion Loral 880
es
? 3 9 3  Lakeside A V e . T Clev< , 2424 E u c lid  Avenue
Product: Ohi( i C lev ela n d  1 5 , Ohio
Employer: R i.B it-p  Tnmrpnratp.fi_______
R e t a i l  S to re  Employees 
Union L o c a l 880
22801 Aurora R d . ,  Bedford 2424 E u c lid  Avenue
Product: H t s - ’ Ohio Cleveland, 1 5 , Ohio
C levelan d  Food D ea lers  
Employer: A s s o c ia t io n
R e t a i l  S to re  Employees 
Union LocaL 880
4204 D e tr o it  Avenue 2424 E u c lid  AvenueLileveiauu i.-> , UQIO
Product: C lev ela n d  15 , Ohio
Employer: F ish e r  Foods In c .
R e t a i l  S to re  Employees 
Union L o ca l 880
2323 L akeside A ve.
2424 E u cl i d  AvenueC levelan d f ;  Uhio
Product: C levelan d  1 5 , Ohio
Employer: Stop-N -Shop In c .
R e t a i l  S to re  Employees 
Union L o ca l 880
22801 Aurora Rd. 2424 E u clid  Avenue
bedfdrd H t s . ,  Ohio
Product: C lev e la n d  1 5 , Ohio
Employer: H einen*s In c .
R e t a i l  S to re  Employees 
Union lo c a l 880
20601 Aurora Rd. 2424 E u c lid  AvenueB edford H i s , u u io  ■
Product: C lev ela n d  1 5 . Ohio
Employer: The Kroger Co.
R e t a i l  S to re  Employees 
Union Local 880
31000 Aurora Fid. 2424 E u clid  Avenue
S o lo n , Ohio
Product: C lev ela n d  1 5 , Ohio
Employer: p -,W _N -P av Tnc.
R e t a i l  S to re  Employees 
TTnion Loral 880
16301 R ockside Road 2424 E u c lid  Avenue
Product: Maple H t s .  37 .  Ohio C lev ela n d  1 5 , Ohio
Employer:
Product:
